
the challenges as a Black
doctor, others don’t experience

Nine participants were recruited to the study.
All participants were Black doctors in postgraduate training in
the United Kingdom. 
Demographics - 1 male, 8 females

A multi-method approach to data collection which included:
1. Focus group interview (online MS Teams) with a total of five
participants.
2. Semi-structured, one-to-one interviews (online MS Teams)
with seven participants.

So you have to work twice as hard
to get the same opportunities

you would walk into a room and be
introduced as the doctor and people look
at you like you've got two heads, because

how could you possibly be 

Racial discrimination from patients, at
least at the start of my training, used
to make me feel less resilient, because

it ramped up the imposter syndrome 

Representation really matters and not
seeing yourself over and over and over

again can definitely lead to burnout

I've literally had a bucket given and
put next to me when I was writing the
Operation Note with somebody asking

me to try and help clean up the
theatre. Or being asked to move beds

in ED.

 Training is easier if you can code
switch. It just feels like you can't be
your authentic self at work because
you're very aware of how visible you

are, if that makes sense.

Being a Black doctor comes with
certain tropes and views that
people have that materially

impact how I go through my time in
the hospital
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The experience of Black medical doctors
in postgraduate training has been
described in various studies as a unique
one influenced by both internal and
external factors. An underrepresented
group making up just 5.9% of doctors
working within the NHS (NHSDigital,
2023), can make navigating the training
programme for Black doctors one of
isolation and feeling dismissed (Green,
2023). 

As a Black doctor, the sometimes-daily
encounters of racial discrimination in the
form of anything from microaggressions
to overt racism, over time can start to
affect the psyche of a Black doctor,
which may affect their levels of resilience
in either a positive way where they are
able to overcome and excel, or
negatively leading to depression and
burnout (Green, 2023). 

Introduction
1. To explore the experience of Black doctors in
postgraduate training 

2. To understand how this experience
influences resilience during postgraduate
training.

Objective

Methodology

Results
Narrative of participants

Five themes generated:

1. Negative experiences of patients and
colleagues
2. The effects of racial discrimination
3. Differential attainment
4. Resilience
5. Improving resilience and protective factors

Thematic Analysis

There was a shared lived experience amongst the participants
of racial discrimination both from patients and colleagues. 

Being Black appeared to be associated with certain negative
stereotypes which they believed they had to fight daily to
disprove, and are not always afforded the same opportunities in
training as their White colleagues, “passive exclusion”.(Dr B) 

Despite the experiences of racial discrimination the resilience of
the participants remained high due to numerous protective
factors such as family support, faith and positive role models.

Conclusion so far...

As a Black trainee I feel I cannot
afford to be less resilient,

Tough situations have made me
more resilient
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