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Introduction Objective

1. To explore the experience of Black doctors in

The experience of Black medical doctors N
postgraduate training

in postgraduate training has been
described in various studies as a unique
one influenced by both internal and
external factors. An underrepresented

2. To understand how this experience
influences resilience during postgraduate

: : training.
group making up just 5.9% of doctors
working within the NHS (NHSDigital,
2023), can make navigating the training
programme for Black doctors one of
isolation and feeling dismissed (Green, Methodology

2023).
Nine participants were recruited to the study.

All participants were Black doctors in postgraduate training in
the United Kingdom.
Demographics - 1 male, 8 females

As a Black doctor, the sometimes-daily
encounters of racial discrimination in the

form of anything from microaggressions
to overt racism, over time can start to
affect the psyche of a Black doctor,
which may affect their levels of resilience

A multi-method approach to data collection which included:

1. Focus group interview (online MS Teams) with a total of five
participants.

2. Semi-structured, one-to-one interviews (online MS Teams)
with seven participants.

in either a positive way where they are
able to overcome and excel, or

negatively leading to depression and
burnout (Green, 2023).

Results ﬂummc IS EASIER IF YOU CAN coh BEING A BLACK DOCTOR COMES ﬁ
Narrative of participants SWITCH. IT JUST FEELS LIKE YOU CAN'T BE CERTAIN TROPES AND VIEWS THAT
YOUR AUTHENTIC SELF AT WORK BECAUSE PEOPLE HAVE THAT MATERIALLY
YOU'RE VERY AWARE OF HOW VISIBLE YOU IMPACT HOW | GO THROUGH MY TIME IN
ARE, IF THAT MAKES SENSE. j

\I/ THE HOSPITAL

-

I'VE LITERALLY HAD A BUCKET GIVEN AND

PUT NEXT TO ME WHEN | WAS WRITING THE
OPERATION NOTE WITH SOMEBODY ASKING
ME TO TRY AND HELP CLEAN UP THE REPRESENTATICN REALLY MATTERS AND NOT
THEATRE. OR BEING ASKED TO MOVE BEDS SEEING YOURSELF OVER AND OVER AND OVER
IN ED. AGAIN CAN DEFINITELY LEAD TO BURNOD

RACIAL DISCRIMINATION FROM PATIENTS, AT
LEAST AT THE START OF MY TRAINING, USED
TO MAKE ME FEEL LESS RESILIENT, BECAUSE
IT RAMPED UP THE IMPOSTER SYNDROME
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