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ABSTRACT

Background Participation in paid work after childbirth may have important health and socioeconomic impacts on women and their families.

We investigated women'’s employment patterns at six months postpartum and the factors that influence them.

Methods Using data from a 2018 population-based national maternity survey in England, employment status at six months postpartum was

assessed. Logistic regression was used to explore sociodemographic and pregnancy- and birth-related factors associated with being in paid

work by six months postpartum. Descriptive analysis was used to explore employment characteristics and motivations of women in paid work.

Results Of the 4313 participants included, 7.7% were in paid work by six months postpartum. Factors associated with being in paid work
were age >35 years [(adjusted odd ratios (aOR):1.37, 95% confidence interval (Cl):1.02—1.84], not living with a partner (@OR:0.50,
95%Cl:0.28-0.90), and pre-term birth (aOR:0.38, 95%Cl:0.20-0.69). The most frequently reported motivation was financial need (76%),
followed by wanting to work (41%). Financial need was associated with younger age, living in a more socioeconomically disadvantaged area,

not living with a partner, and lower education level.

Conclusion Postpartum employment patterns and motivations for working vary according to sociodemographic characteristics. These findings

have important implications for parental leave and childcare policies, which should be equitable across different groups.

Keywords: Education; employment and skills; public health; women'’s health

Background

There has been a growing recognition of the importance of
mothers’ employment behaviors and their wider impact on
maternal and child health. At a population level, women’s
employment patterns change significantly after childbirth.'»?
This may include barriers to career progression or withdrawal
from the workforce, which may have long-lasting socioeco-
nomic effects on women, families, and society.

While continuous, good-quality employment after child-
birth has been associated with health and financial benefits
for women and their families, returning to work too soon
after childbirth has been associated with poorer maternal
and child mental health, shorter duration of breastfeeding,
and childhood Obesity.3_10 The United Nations Children’s
Fund (UNICEF) recommends at least six months of paid
parental leave to allow women to recover from delivery
and enable exclusive breastfeeding for six months, as
recommended by the World Health Organization.!! The UK

government currently offers eligible women paid maternity
leave for nine months as well as other family welfare benefits,
including shared parental leave, which was introduced in 2015.
However, specific pay entitlements and eligibility criteria vary
across employers, and UK policies have been criticized for
maintaining or even widening social inequalities.z’12 These
differences in support may be contributing to variability
in health behaviors that affect maternal and child health.
It is, therefore, critical to understand women’s postpartum
employment patterns and the factors influencing them to
identify the root causes of health inequalities.

Decisions around whether and when to enter paid work
following childbirth are complex. Dahlgren and Whitehead’s
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model outlining the main determinants of population health
can be applied to illustrate the wide range of intersecting fac-
tors that might influence women’s employment decisions. !
At an individual level, factors such as women’s age, ethnic-
ity, and educational background may influence if and when
women return to work.'* Individual preferences and gen-
der attitudes, which will be shaped to an extent by wider
community and cultural norms and attitudes, are also likely
to influence employment patterns. Despite shifts in social
attitudes relating to mothers as the primary caregivers, gen-
dered attitudes to parenting persist, and it is likely that such
attitudes contribute to women’s decisions.'* Financial factors
are also important and might determine the necessity to work
as well as the timing of taking up paid work after child-
birth. At the community level, factors such as the availability,
affordability, and quality of childcare will influence women’s
employment decisions. Living and working conditions may
also influence decisions: examples include the safety and
security of the work environment, the level of job satisfaction
conferred, and the existence of any child and family welfare
benefits for those not Working.8 Finally, national policies
around maternity leave entitlements can influence women’s
decisions around the amount of time spent out of paid
employment.! 112,14

There has been relatively little research from the UK
exploring women’s employment patterns following child-
birth, particulatly around the factors that might influence
early employment (within six months of childbirth). Existing
studies have used data from birth cohorts and have taken
a segregated approach, applying either a socioeconomic or

health-focused lens.!» 1>~

Key findings from these studies
have shown that pre-pregnancy employment status, educa-
tion, and occupation level are associated with postpartum
employment patterns. What has been largely neglected is an
exploration of women’s health status as a determinant of
employment following childbirth, as well as pregnancy- and
birth-related factors. For example, women with a chronic
physical or mental health condition or those who have
experienced a difficult birth may be less able or less likely
to engage in paid work after childbirth. A further gap in
the evidence is around women’s motivations for working,
An exploration of these motivations would help to improve
understanding of who is most likely to engage in paid work
eatly after childbirth and why.

The objectives of this study are to estimate the proportion
of women in the UK who are in paid work within six
months of childbirth, to examine the sociodemographic and
pregnancy- and birth-related factors associated with being in
paid work within six months of childbirth, and to describe
employment characteristics (e.g. work patterns, childcare

arrangements, work motivations) of the women who are in
paid work within six months of childbirth.

Methods

Study design and participants

Data collected from a national maternity survey in 2018 were
used for this secondary analysis.18 Conducted by the National
Perinatal Epidemiology Unit (NPEU), the population-based
cross-sectional survey aimed to capture women’s experiences
of pregnancy, birth, and the six months following childbirth.
The sampling frame was all women aged >16 years old who
had given birth during October 2017 and who were living
in England at the time of their baby’s birth registration.
Using birth registrations of babies born within this period, the
Office for National Statistics (ONS) identified a random sam-
ple of 16 000 eligible women. The time interval for eligibility
was chosen to invite women at six months postpartum. Using
data on infant deaths, the ONS identified and excluded from
the sample any women whose babies had died after birth.
Those women who did not answer questions on employment
status or timing of employment after childbirth were excluded
from the analysis.

Outcomes

The primary outcome (for objectives 1 and 2) was women’s
employment status categorized into in paid work within (up
to and including) six months of childbirth (“in paid work”)
or not in paid work within (up to and including) six months
of childbirth (“not in paid work”™).

Data on the following secondary outcomes were collected
for women in paid work (for objective 3): (i) timing of
(re)entering paid work (in weeks after childbirth); (i) working
patterns (weekly working hours) categorized into: “full-time”
(>30 hours/week) or “part-time” (<30 hours/week);' (i)
partner leave categorized into paternity leave, shared parental
leave, or no leave; (iv) motivations for working (multiple
response options, see Fig, 1); and (v) childcare arrangements
(multiple response options, see Fig. 2).

Explanatory factors

A number of sociodemographic factors were explored in
the analysis (objective 2). Maternal age was categorized into
four groups (<24, 25-29, 30-34, and >35 years). For the
purpose of statistical power, country of birth (UK, outside
of UK), and ethnicity (White-British, Other ethnicity) were
collapsed into binary variables. Area-based social deprivation
was measured using the index of multiple deprivation (IMD)
based on postcode and was grouped into quintiles, with IMD
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Fig. 1 Childcare arrangements and motivations for (re)entering employment for women in paid work within six months of childbirth.

1 being the least advantaged. Educational status was measured
using age at completion of full-time education (<16, 17—
18, and >19 years). Other factors studied were living with a
partner (yes, no), having a longstanding physical health condi-
tion (yes, no), having a longstanding mental health condition
(ves, no), and level of social support, which was measured
using a seven-point Likert scale [0 (not at all supported)—=6
(completely supported)].

Pregnancy-related factors investigated were planned preg-
nancy (yes, no), any mental health condition during pregnancy
[yes (self-reported depression, anxiety, and/or other condi-
tion), no|, any physical health condition affecting pregnancy
(ves, no), and any pregnancy-related complication (yes, no).
Birth-related factors studied were parity (primiparous, mul-
tiparous), multiplicity (singleton, multiple births), gestation
[term (=37 weeks), preterm (<37 weeks)], birthweight [nor-
mal (>2500 g), low (<2500 g)], admission for neonatal care
(yes, no), and ever breastfed (yes, no).

Analysis

Due to demographic differences between the respondents and
non-respondents, survey weights were applied to the analyses
to minimize the impact of non-response bias and improve
respondent representativeness. For the women included in

the analyses, there was little missing data on the explanatory

factors (<5%), and therefore, a complete case analysis was
performed. Statistical analysis was performed using Stata ver-
sion 18.

For objective 1, descriptive statistics were used to describe
employment status six months after childbirth. For objective
2, logistic regression was performed to explore unad-
justed and adjusted associations between each of the
sociodemographic and pregnancy- and birth-related factors
and employment status six months after childbirth. This
produced odds ratios (OR) and adjusted OR (aOR) with 95%
confidence intervals (Cls) describing the odds of being in
paid work, compared to not being in paid work, six months
after childbirth, according to different sociodemographic and
pregnancy- and birth-related factors. A significance level of
P < .1 for any level of the variable in the univariable analysis
was used as the threshold for entry into the multivariable
model. Those variables that were not significant at P < .05
were then removed sequentially from the multivariable
model, with those least significant being removed first. This
process continued until only factors significantly associated
with the outcome at P < .05 remained. For objective 3,
descriptive statistics were used to describe employment
characteristics (e.g. work patterns, childcare arrangements,
and work motivations) for women in paid work within six
months of childbirth.
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Fig. 2 Primary motivations for (re)entering paid work according to different sociodemographic factors.

Results

Participant characteristics

Of the 15 528 women invited to participate in the survey, 4509
returned the questionnaire (29.0%). The survey response time
ranged from 26 to 49 weeks post-childbirth. Overall, 4313
women provided information on the primary outcome—

whether or not they were in paid work within six months of

childbirth—and were included in the analysis (4.3% missing).

In total, 332 women (7.7%) were in paid work within six

months of childbirth. Of the 3981 women who were not
in paid work, 2260 (56.8%) women indicated that they were
intending to be in paid work between 6 and 12 months after

childbirth.

Factors associated with employment status after

childbirth

Table 1 shows the sociodemographic and pregnancy- and
birth-related characteristics for women in paid work and
women not in paid work within six months of childbirth.
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Table 1 Sociodemographic and pregnancy- and birth-related characteristics for women in paid work and not in paid work within six months of childbirth.

Factor In paid work Not in paid work OR (95%Cl)
n=332 n=3981
n (%) n (%)

Sociodemographic

Maternal age group <24 years 34 (16.2) 354 (15.7) 1.13(0.73, 1.75)
25-29 years 69 (24.8) 940 (27.1) 1.00(0.71, 1.47)
30-34 years 118 (31.1) 1536 (34.1) 1
>35 years 111 (28.0) 1151 (23.1) 1.33(0.99, 1.78)*
“Missing” 0 (0) 0 (0)

Country of birth UK 260 (74.6) 3115 (72.8) 1
Outside of UK 72 (25.4) 866 (27.2) 0.91 (0.67, 1.24)
“Missing” 0(0) 0(0)

Ethnicity White British 247 (74.1) 2958 (71.2) 1
Other ethnicity 74 (25.9) 911 (28.8) 0.86 (0.64, 1.16)
“Missing” 11 (3.3) 112 (2.8)

IMD (quintile) 1 (most deprived) 41 (18.6) 606 (26.0) 0.76 (0.49, 1.18)
2 67 (24.7) 758 (21.9) 1.19(0.80, 1.76)
3 64 (18.0) 846 (19.0) 1
4 85 (21.9) 891 (17.3) 1.34(0.93, 1.92)
5 (least deprived) 75 (16.8) 880 (15.7) 1.13(0.78, 1.63)
“Missing” 0(0) 0(0)

Age when left education <16 years 38 (13.9) 414 (13.8) 1.00(0.67, 1.51)
17-18 years 81 (26.4) 930 (26.7) 0.99 (0.73, 1.33)
>19 years 213 (59.7) 2605 (59.5) 1
“Missing” 0 (0) 32(0.8)

Living with partner Yes 313 (90.4) 3605 (82.6) 1
No 19 (9.6) 376 (17.3) 0.51(0.29, 0.88)*
“Missing” 0(0) 0(0)

Social support Mean (SD) 4.8(1.5) 4.7 (1.5)
Median (IQR) 5 (4-6) 5 (4-6) 1.04 (0.95, 1.15)
“Missing” 5(1.5) 45 (1.1)

Longstanding physical health condition Yes 19 (6.1) 255 (6.3) 0.96 (0.55, 1.67)
No 313 (93.9) 3706 (93.2) 1
“Missing” 0 (0) 20 (0.5)

Longstanding mental health condition Yes 29 (8.8) 317 (8.8) 0.99 (0.63, 1.54)
No 301 (91.2) 3636 (90.5) 1
“Missing” 2 (0.6) 28(0.7)

Pregnancy- and birth-related

Planned pregnancy Yes 275 (78.8) 3215 (74.2) 1
No 55 (21.2) 730 (25.8) 0.77 (0.55, 1.08)
“Missing” 2(0.6) 36 (0.9)

Mental health condition during pregnancy Yes 56 (19.8) 676 (18.2) 1.11(0.79, 1.56)
No 276 (80.2) 3305 (81.8) 1
“Missing” 0(0) 0(0)

Physical health condition affecting pregnancy Yes 26 (8.1) 373 (9.4) 0.84 (0.53, 1.34)
No 306 (91.9) 3584 (90.5) 1
“Missing” 0 (0) 24 (0.6)

Pregnancy-related health complication Yes 81 (22.5) 1142 (27.9) 0.75 (0.57, 0.99)*
No 250 (77.5) 2823 (72.1) 1
“Missing” 1(0.3) 16 (0.4)

(Continued)
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Table 1 Continued

Factor In paid work Not in paid work OR (95%Cl)
n=332 n=3981
n (%) n (%)

Parity Primiparous 173 (46.9) 2088 (45.8) 1.04 (0.81, 1.34)
Multiparous 149 (53.1) 1828 (54.2) 1
“Missing” 10 (3.0) 65 (1.6)

Multiplicity Singleton 327 (99.4) 3865 (97.6) 1
Multiple birth 3(0.6) 105 (2.4) 0.26 (0.80, 0.85)*
"Missing” 2 (0.6) 11(0.3)

Gestation Preterm (<37 weeks) 12 (2.9) 286 (7.5) 0.37 (0.20, 0.69)*
Term (>37 weeks) 315(97.1) 3647 (92.5) 1
"Missing” 5(1.5) 48 (1.2)

Birthweight Low birthweight 10(2.7) 267 (7.0) 0.37(0.19, 0.73)*
(<2500 g)
Normal birthweight 308 (97.3) 3607 (93.0) 1
(2500 9)
“Missing” 14 (4.2) 107 (2.7)

Mode of birth Vaginal 181 (56.9) 2251 (60.6) 1
Instrumental 48(12.3) 576 (12.3) 1.07 (0.75, 1.53)
Caesarean section 102 (30.8) 1151 (27.0) 1.21(0.91, 1.62)
“Missing” 1(0.3) 3(0.1)

Neonatal unit admission after birth Yes 32(9.4) 483 (12.0) 0.76 (0.50, 1.17)
No 300 (90.6) 3479 (88.0) 1
“Missing” 0(0) 19 (0.5)

Ever breastfed Yes 295 (86.0) 3550 (85.7) 1
No 37 (14.0) 425 (14.2) 0.98 (0.66, 1.46)
Missing 0(0) 6(0.1)

n is unweighted, % weighted (except % of missing data)
*significant at P < 0.1

The results of the univariable logistic regression analysis are
also shown: maternal age of 35 years or older (compated to
30-34 years) was associated with increased odds of being
in paid work within six months of childbirth (P < .1).
Not living with a partner, having a pregnancy-related health
complication, having multiple births, a pre-term birth or a
baby with low birth weight were associated with decreased
odds of being in paid work within six months of childbirth
(P < .1). These variables were therefore entered into the
multivariable analysis.

Table 2 shows the results of the multivariable logistic
regression analysis. After mutual adjustment, maternal age of
35 years or older (compared to 30—34 years) was associated
with an increased odds of being in paid work within six
months of childbirth (aOR: 1.37,95%CI: 1.02-1.84, P < .05).
Not living with a partner (aOR: 0.50, 95%CI: 0.28-0.90,
P < .05), and having a pre-term birth (aOR: 0.38, 95%CI:
0.20-0.69, P < .05) were associated with decreased odds of
being in paid work within six months of childbirth.

Employment characteristics
The median time after childbirth for (te)entering paid work
among those women who had returned by six months
was 17 weeks (IQR 13-26 weeks). The median weekly
hours worked was 24 (IQR 12-36 hours), with 58.3% of
women working part-time and 41.7% working full-time
hours. Approximately two-thirds of women treported that
their partner had paternity leave (62.3%) or shared parental
leave (5.4%). Figure 1 shows the childcare arrangements for
those women who were in paid work within six months
of childbirth. The baby’s grandparent(s) was the childcare
option most frequently reported, followed by spouses/part-
ners. Figure 1 also shows the motivations for (re)entering
employment for those women in paid work within six months
of childbirth. The most frequently selected motivation was
needing the money (76.3%), followed by wanting to (re)enter
employment (41.1%).

Figure 2 shows the proportion of women who indicated
the two primary motivations for (re)entering paid work
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Table 2 Unadjusted and aOR showing association between sociodemographic and pregnancy- and birth-related characteristics and employment status

six months after childbirth.

In paid work versus not in paid work

OR (95%Cl) aOR (95%Cl)

Sociodemographic

Maternal age group <24 years
25-29 years
30-34 years
>35 years
Living with partner Yes
No
Pregnancy- and birth-related
Pregnancy-related health complication Yes
No
Multiplicity Singleton
Multiple birth
Gestation Preterm (<37 weeks)
Term (>37 weeks)
Birthweight Low birthweight (<2500 g)

1.13(0.73, 1.75) 1.27 (0.80, 1.99)
1.00 (0.71, 1.41) 0.99 (0.70, 1.42)
1 1

1.33 (0.99, 1.78)* 1.37 (1.02, 1.84)"
1 1

0.51 (0.29, 0.88)* 0.50 (0.28, 0.90)"

0.75 (0.57, 0.99)* =

1 NA
1 NA
0.26 (0.80, 0.85)*

0.37 (0.20, 0.69)* 0.38 (0.20, 0.69)"
1 1
0.37 (0.19, 0.73)* =

Normal birthweight (=2500 g) 1 NA

Asignificant at P < .05

-Pregnancy-related health complication, multiplicity, and birthweight were removed from the final model as they were not significantly associated with

employment status after mutual adjustment.
*significant at P < .1

according to different sociodemographic factors. For all
groups of women in paid work within six months of
childbirth, needing the money was the most commonly
selected motivating factor. However, the proportion of
women selecting this financial motivation varied by sociode-
mographic factors, and the gradients can be seen in Fig. 2.
Younger women (P = .008), women living in less advantaged
areas (P = .001), women who were not living with a partner
(P = .003), and women who left education at a younger
age (P = .009) were more likely to indicate that they were
motivated to (re)enter paid work because they needed the
money. The proportion of women who indicated that they
(re)entered paid work because they needed the money
did not differ by ethnicity (P = .62) or country of birth
(P = .85). Figure 2 also shows that the proportion of women
indicating that they were wanted to (re)enter paid work
varied by sociodemographic factors. However, there were
no statistically significant differences.

Discussion

Main findings of this study
This study found that a small proportion (7.7%) of women
were in paid work within six months of childbirth. Women

aged >35 years were more likely to be in paid work compared
to those aged 30-34 years. Other factors found to be positively
associated with being in paid work by six months postpat-
tum were cohabitation with a partner and having a full-term
pregnancy. Among women who were in paid work at six
months postpartum, the median time of (re)entry into work
was 17 weeks after childbirth. The most common pattern
of work was part-time employment, and grandparents were
the most common providers of childcare. For those in paid
work, the majority cited that needing money was their main
motivation for working, though a large proportion reported
being motivated by a desire to work. Women who reported
financial need were more likely to be younger, living in more
deprived areas, not living with a partner, and to have left

education at a younger age.

What is already known on this topic

The Millennium Cohort Study (MCS) of babies born in the
UK in 2000—1 found that almost 40% of mothers were in paid
employment by six months postpartum.!” The UK Infant
Feeding Surveys (IFS) found that 27% of women were in
paid work by 4—6 months after childbirth in 2000, but this had
reduced to 13% in 2005 and to 6% in 2010."” The reduction

G20z 1890100 /0 U0 Jasn siaded 21wouod] pioixO Aq 9¥ZEE6./299/1/Lv/eone/yyesygndl/woo dno-olwsepeoe)/:sdny wodj papeojumoq



e¢74  JOURNAL OF PUBLIC HEALTH

over time may reflect the impact of several policies which
were implemented during this period, such as the extension
of statutory paid maternity leave from 26 to 39 weeks and the
introduction of paid paternity leave. Our findings align with
data from the most recent IFS suggesting that, in England,
the rates of women (re)entering paid work within six months
of childbirth have remained low. The 2007/8 Growing Up in
Ireland (GUI) birth cohort found that 21% of mothers were
in employment by six months postpartum.'® In addition to
the timing of the survey, which was conducted a decade eat-
lier, this divergence from our findings could also be explained
by the shorter paid maternity leave allowance in Ireland (26
versus 39 weeks).

The only sociodemographic factors that were found to be
associated with employment status at six months postpartum
in the current study were maternal age and cohabitation status.
Our study showed older women and those living with a
partner were more likely to be in paid work within six months
postpartum. The current findings on maternal age are partially
consistent with those from the MCS, which found that both
younger and older mothers were less likely to (re)enter work
within six months of childbirth,'” whereas the GUI study
found only younger mothers were more likely to (re)enter
paid work in the first six months."> The current findings
on cohabitation are consistent with the MCS and the GUI
studies, which both found that single mothers were less likely
to enter paid work in the first six months.!>1”

Other studies, including the MCS and the GUI study,
have found postpartum employment status to be associated
with level of maternal education and socioeconomic status,
although the association is complex, and some of the findings
are incongruous.'>~17-2%-?! Maternal education and socioeco-
nomic status were not found to be associated with employ-
ment status in the current study. We also found no associa-
tion between breastfeeding initiation and employment status.
Wherte an association has been observed in other studies,
breastfeeding initiation has been negatively associated with
full-time but not part-time employment.®>?? The majority of
women who were in paid work in the current study were
working part-time, which may explain the lack of association.

We found no association between women’s physical or
mental health before or during pregnancy and being in paid
employment within six months of childbirth. However,
women who reported pregnancy-related health complications
were less likely to be in paid work in univariable analysis
but not after adjustment for other factors. Women who
gave birth to pre-term babies were less likely to be in paid
employment within six months of childbirth. This is in line
with findings from the MCS, which reported that mothers of
low birthweight babies entered paid work later.'” However,

two studies conducted in France found no association
between birth-related factors and likelihood of return to work
by one year postpartum.

Our finding that grandparents were used as the primary
childcare provider is compatible with findings from the 2018
Childcate and Early Years Survey and the GUI study, which
also found grandparents to be the main childcare provider
for children aged 0-2 years and children at nine months
respectively.!>?* Financial reasons as a primary motivation
for entering paid work and variation according to sociodemo-
graphic factors has also been widely reported.!?!1%-24.23

What this study adds

This analysis is, to our knowledge, the first to examine
women’s employment patterns in the first six months after
childbirth and the characteristics associated with (re)entering
work among a nationally representative population-based
sample in England. Unlike previous studies, we explored
sociodemographic characteristics alongside pregnancy and
birth-related factors. We also studied the motivations that
influence women’s decisions, as well as childcare and parental
leave arrangements, to provide a richer insight into how and
why women engage in paid work following childbirth.

Our results suggest that a small proportion of women in
England are in paid work by six months postpartum, pro-
viding further evidence that more women are taking longer
time out of employment following childbirth. Older women
were more likely to be in paid work within six months of
childbirth, as wete those who had a full-term pregnancy and
who were living with a partner. The majority of those in paid
work wetre motivated by financial need, and this motivation
was most prominent among women from more disadvan-
taged backgrounds, suggesting that current parental leave
entitlements may benefit women from different socioeco-
nomic backgrounds to differing extents. Patental leave policies
should be reviewed to ensutre they offer sufficient financial
support that is equitable across different groups, to enable
all women to have the choice to remain at home for six
months, should they want to.!? It is important to note that
not all women choose or want to take their full maternity
leave entitlement. As our findings show, many women who
were in paid work within six months of childbirth were
motivated by their desire to work. Therefore, policies must
allow a real choice for women regardless of their background
and circumstances, and women’s right to choose should be
encouraged and supported.

Future studies should explore the experiences of women
who return to work early and who cite financial necessity
as their main motivation for doing so. The experiences of
women who want to (re)enter paid work after childbirth
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but are unable to do so for financial or other reasons also
merit further investigation. This will aid understanding of the
employment needs and choices of postpartum women and
what policies might help to better support them. The longer-
term health impacts of different employment patterns after
childbirth are also important to considet.

Limitations of this study

While this study offers important insights into the employ-
ment behaviors of women in England, there are several lim-
itations. Due to the cross-sectional study design, the direc-
tionality of associations cannot be established. However, this
was an exploratory study of associations and did not seek to
establish causality. As this was a secondary analysis, variables
explored were limited to those that were included in the
survey. There are many other factors that have been shown
in previous studies to be associated with employment after
childbirth, which we were unable to include or adjust in our
analysis. Examples include pre-childbirth employment status,
occupation, and eligibility for maternity leave.!”-?! The health
of the child may also be important in determining women’s
employment patterns following childbirth. Some of these
unmeasured variables may have helped to explain some of
the associations we identified. Finally, employment behaviors
are highly heterogeneous and individually motivated, and the
binary categorization of employment status at six months
after childbirth may have obscured other important associ-
ations. While the overall sample size of this study was large,
the number of women in paid employment was small, and
a binary outcome was therefore used to maximize statistical
power as well as interpretability.

Conclusion

This study adds to the growing literature focused on under-
standing the variation in women’s employment patterns after
childbirth. Our findings suggest that employment patterns
and motivations for working vary according to sociode-
mographic and pregnancy- and birth-related characteristics.
These findings have important implications for parental leave
and childcare policies, which should be equitable across
different groups. Future research should explore the financial
pressures women face after childbirth, as well as the long-
term health impacts of different employment patterns after
childbirth.
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